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December 2011
NASCOE President’s Report

Prepared by

John R. Lohr
Moving into 2012, theme xt farm bi l | stil |l remains NASCOE's pri ma
next farm bildl brings. NASCOE' s research and prepar at
commi ttee’ s fail ur e,bilpnracass threughehe padigodal field heariggs and dgicultare
committee involvement. We are also closely watching t

To keep us engaged in the process, we have scheduled a full legislatiference for Februaryd, 2012. Details have
been sent out to state associations. Additionally, we are working to have some of our key issues addressed in the FY
2013 appropriation process.

On a parallel track, we continue to partner with the NatibAative and Retired Federal Employéesociatior(NARFE)

to send congressional alerts on key salary and benefit issues. NARFE has welcomed our participation, and we look
forward to continuing the relationship into 2012. If you do not receive these alplésise be certain that your state
NASCOE affiliate has submitted your personal email address to the NASCOE database.

Within the past month, we have teamed with the National Association of Farmer Elected Committees (NAFEC) to help
promote their membershig a mp ai gn. I cannot stress enough how crit
message to county committees. Our county committees need to hear now more than ever from us about the
importance of NAFEC. Check our website for details. Equalbrtamp is having every NASCOE member joining as an
associate NAFEC member. Together our two sister associations, NASCOE and NAFEC, can do great things.

Another critical component of our effort to influence the leaders in Washington who directly affefttoues is the
NASCOE Political Action Committee (PAC). PAC' s are
been extremely important in being able to reach the members of Congress most important to our futures. Individually, &
small PAC donation from each of us would have little significance, but collectively our donations can reach a level that i
very effective. Currently, NASCOE PAC contributors are donating a little over $30,000 annually. If only 16% of us
contributed $3 per py period, we could grow our PAC three times and become an extremely significant player. Check
the NASCOE website or just contact Charla Daly (Southeast Area NASCOE Legislative Committeeperson) directly for
enrollment information.

The future for most pubdi sector employees, including us at FSA, will be about trying to work through these leaner times
by not only surviving but by enhancing opportunities for a long and prosperous career. | can guarantee you that your
NASCOE leadership will be doing everghiithin our power and resources to protect your future. Individually, you

have the most influence on your future by being well prepared to seize opportunity.
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All county office employees should take advantage of every training opportunity that prepamstthbe a very

valuable asset to FSA. During our November 2011 meeting with FSA management in Washington, Deputy Administrat
for Field Operations, Mike Wooden, offered farm loan training to all CEDs. Wise CEDs, with hopefully a long career
ahead of tlem, would take advantage of this opportunity. Interested CEDs can request training from their SED. Please
report any snags in this process first to your state association and then onto NASCOE if necessary.

With the recommendations in the recently compldt@ackson Lewis report and the need to better utilize county office
Program Technicians, we expect more emphasis on cross training involving both farm and loan programs. NASCOE
continues to work with FSA management to identify and implement PT careertopfiss.

I would be remiss if | did not address the topic of office consolidation. For several months now, SED recommendations
for office consolidations have been in Secretary Vil :
expect some mvement in this process shortly after the first of the year. It is my opinion that this process will be more a
result of shrinking statéevel budgets and staffing levels and not national office mandates. Limited staff resources are
going to be more of ariver than the cost savings realized from closing offices.

Finally and maybe most importantly, look around and take the opportunity to nominate your fellow members for a
NASCOE award. We have people doing great things. Use the awards tab on the wetlmsitentie them.

From my family to yours, best wishes for a safe and prosperous new year
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Mark VanHoose

NASCOE Vice President

You know you have been involved in NASCOE too long when you are fielding the same questions you did 16 years ag
“Mar k, I am anxious about my j ob, wi || FSA be around
times | feel compedld to write about it. | remember in 1996 we were talking about the last farm bill we would ever
administer and | would be looking for work in 5 years or at least competing for one of few FSA jobs. Yet here | am,
getting ready for a sign up in January amahdering how to get it done after losing one staff member. While frustrated
with the situation, | consider it a positive that | have work instead of having none.

So through much of the year we have been hearing that prices are high, farmers are dbingwe and we don
farm bill. We also hear that commodity groups prefer the crop insurance option and they think it has merit over our
usual assortment of price support programs. Congress says we need to cut, cut, and maybe cut some more. Also,
Cong ess isn't too hot on Feder al Empl oyees, even t hos:¢
still feel pretty good about the role of FSA in American Agriculture into the future. Do | think there will be changes? Ye
Do | think deaner, meaner FSA is still at hand? Probably.

So what gives me optimism that FSA is here to stay? Here are my thoughts:

91 Ijustread an article from the University of Illinois talking about crop prices ending the year on a weak note.
With volatility in the world economy and volatility in crop production around the world and in the U.S. it is very
hard to predict a stable nteting opportunity for producers. My commodity loan numbers are already
significantly up over last year. FSA offers too many important tools to assist producers in these unstable time:
FSA offers STABILIZATION when stability is needed.

1 How many nattal disasters did we have this year? From the droughts in Texas to the floods in the East it was
a year when FSA was needed and Congressmen in those areas leaned on FSA for information and for help fc
their constituents. Would you like to take a vote whether we will ever have ad hoc disaster legislation
again? Of course we will!

1 Whatis one of the few pieces of legislation on which both parties can agree and vote together? A Farm Bill.
Can you name another? Maybe military spending but even thatatarival the hand holding that goes on for
the farm bill committee! We will have another farm bill and another one after that.

1 Name me the different things that are important to national security? What about a country that can grow an
abundant and s food supply that we share with the rest of the world. FSA is in the national security
business. Maintaining American Agriculture so those who are hungry get reasonably priced and safe food is ¢
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i mportant wunderpi nni ng oektimatethis pgrtroktte equaianc $Sometimes this Do r
lesson needs relearned in Congress but it always does come back to square one. How long can a nuclear
submarine stay under water? As long as its food supply will last.

Who maintains all the records tharop insurance uses to do their business? Who divides farms? Who
corrects acreages and redraws the lines in arcGIS? Who corrects the addresses of ownerships and operators
Crop insurance agents don’t do ofourworkRi®k ard @la of . Wt
agencies and levels of government relying on that data.

Finally, what agency does Congress and USDA turn to when a program needs cranked up fast and furious an
benefits need to go out to rural America quickly? Only omedmit-FSA.

Do you think conservation compliance is still important to a very influential part of our society? | think so. This
issue will become headlines again soon. Compliance is our game.

So do | think FSA will be around for the rest of your a&re&bsolutely | do! But before you get too comfortable, please
remember we need to remain diligent to remind decision makers about the role FSA plays in agriculture. Throughout
this publication you will find ideas to help you do your part in that precé8ASCOE is not defined by its leadership but

by its membership at the grassroots. | do think we are at a crossroads for FSA and the opportunities for an even more
vital role in protecting American Agriculture could be in our future. So take heaytirstalved and spread the
NASCOE/FSA message!

The

University of 1Illinois article | mentioned previ

maiden name. VanHoose and Picklesimer, what a great Eastern Kentucky combo! Bepéesa@ to email me my

mot her

s maiden name and |11 buy dinner.

| thought | would do a test to see if anyone reads this whole thing . . . .
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Annette M. Hyman
Wi nter Greetings! Just as the calendar year 2011 ¢éracdiged so
140 items. The Executive Committee, Negotiation Consultants, and the National Committee Chairs will be meeting,iiGAtlan
over Martin Luther King weekend to review and group i éwe ms.

submission form she created. The form was user friendly and much easier to save electronically. The negotiatiois pmcess
valuable to NASCOE members. This process gives every member the opportunity to express concern, dislike, or question current
program policy/procedure, benefits, IT/computer issues, workload, and/or staffing or personnel problems. Every itefully car
discussed and assigned to two people to research. The committee then discusses the items that are negotiable with management
This face to face meeting is most generally done in the spring with the Executive Committee, Negotiation Consultdat®riak
Program Chair, and various members of management. In November we had 54 items that were finalized. These will be posted to
the website as soon as both management and NASCOE agree on the typed resolutions. | would like to publicallyftttzk all o
2010/2011 Negotiation Consultants, Howard Re@d, Perri JenningsNM, Annette SchenckID, Sabrina Conditt AR, and Dennis

Ray— MO, for their patience and dedication this year. The new consultants for 2011/2012 are Sabrina CaB4ittDenaiRay

MWA, Laurie MarquisNEA, Jill LorangNWA, and Lynette BondSWA.

The negotiation process is just one method for membership to express concern and ask questions. Annual meetings,sarea rallie
and conventions are another method. These aften the perfect format to address those issues that affect your particular state or
area. Your area executive or alternative executive try to attend all meetings. Most meetings will have a nationahofficer i
attendance as well. So check with yourtstpresident for the date of your state meeting. Rallies or conventions are attended by
several states. What better way to meet fellowworkers, compare concerns, and become involved? This is a very uncertain time
for FSA; by attending you will ofteaceive information that is the most current and pertinent. Often times this information is in the
form of answers to questions asked by your area members.

Remember the 2012 NASCOE Annual Convention. This will be in Boise, Idaho All&?sttshek out the page on the NASCOE
website under National Conventions. You can make your hotel reservations now. The registration form will be available soon.

As | close | thank the membership for the€immiteseubptiticalwaysan | t ' s
honor! Please know each and every decision we make is taken seriously and with great thought and consideration. blabtoforw
the challenges and together with the Executive Committee will strive to do all we can &ditttie NASCOE membership and FSA
producers
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Budget
7#1/2011 through 6/30/2012 Using 11/12
1212272011 Page 1
172011 - 6/30/2012
Category Description Actual Budget Difference
INCOME
11-12 dues 159,300.50 387,600.00 -228,299.50
Emblem sales 99.00 300.00 -201.00
Interest Inc B67.58 4,000.00 -3,132.42
jm donations 10,203.73 10,203.70 0.03
member dues 17,173.75 17,173.75 0.00
YTB Income 91.66 866.00 -T74.34
TOTAL INCOME 187,736.22 420,143.45 -232,407.23
EXPENSES
2011 Nat Conv 33,604.27 34,200.00 595.73
2012 Natl Conv 3,500.00 39,200.00 35,700.00
2013 convention 587.30 500.00 -87.30
Annual Report 672.64 673.00 0.36
Area Chairs - conv 5,550.00 9,750.00 4,200.00
Awards 3,525 44 4,433.00 907.56
Awards-Schol-Emblems Co 711.89 1,030.00 318.11
Benefits Committee 2324 300.00 276.76
Cap Wiz 0.00 0.00 0.00
Computer 6,228.91 5,000.00 -228.91
Conf call -execs 1,142.99 3,000.00 1,857.01
Emblems Acct 0.00 0.00 0.00
Exec board to leg conf 0.00 6,300.00 6,300.00
Focus Group 5,293.34 8,000.00 2,706.66
Gifts Given 73969 725.00 -14.69
Insurance, Bus 0.00 4,575.86 4 ,575.86
Leg awards 350.05 1,150.00 799.95
Leg Co Org mtg 3,852.23 5,000.00 1,147.77
Leg Conf-farm bill research 96,785.27 98,761.00 1,975.73
Leg consultant 49,027 .18 96,965.00 47,937.82
Leg fly in-conference 28,152.61 50,000.00 651,847.39
Legal, prof fees 5,750.00 5,600.00 -150.00
Legis Committee 112.11 500.00 387.89
Membership 1st time conv 1,000.00 6,000.00 5,000.00
Membership Committee 0.00 1,125.00 1,125.00
Membership Jump Teams 0.00 15,000.00 15,000.00
mtg w management 1,471.89 20,000.00 18,528.11
NAFEC Promotion 0.00 5,000.00 5,000.00
Neg mitg 18,655.32 3,500.00 -15,155.32
Newsletter 6,525.10 18,000.00 11,474.90
Office 471.49 500.00 28.51
PAC promo cost 1,159.30 2,000.00 840.70
PAC travel 247 .32 7,500.00 7,252.68
Postage and Delivery 489.88 2,750.00 2,260.12
Pre-neg mtg 500.00 23,000.00 22,500.00
Programs Committee 0.00 100.00 100.00
Publicity awards 1,086.69 1,087.00 0.31
Publicity Committee 722.01 1,425.00 702.99
Reorg mtg 15,606.41 13,500.00 -2,106.41
Stipends 2,770.44 5,494 .44 2,724.00
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Budget
7/1/2011 through 6/30/2012 Using 11/12
12/22/2011 Page 2
/2011 - 6/30/2012
Category Description Actual Budget Difference
Supplies, Bus 172.91 280.00 107.09
Tax, Business
Fed 399.00 968.00 569.00
State 0.00 50.00 50.00
Other Tax, Business 0.00 0.00 0.00
TOTAL Tax, Business 399.00 1,018.00 519.00
Travel - Area conv 0.00 4,600.00 4,600.00
Travel - state conv 5,669.92 12,750.00 7,080.08
Utilities
Internet 4,463.95 8,500.00 4,036.05
Other Utilities 0.00 0.00 0.00
TOTAL Utilities 4,463.95 8,500.00 4,036.05
WDC Planning Meeting 12,014.43 12,014.00 -0.43
WIFE conv 639.04 500.00 -139.04
TOTAL EXPENSES 319,674.26 582,306.30 262,632.04
OVERALL TOTAL -131,938.04 -162,162.85 30,224.81
Net Worth - As of 12/22/2011:2
As of 12/22/2011
12/22/2011 Page 1
12/22/2011
Account Balance
ASSETS
Cash and Bank Accounts
CD 5-26-09 107,563.91
General fund checking £9,842.74
Ohio Legacy 40K 40,976.87
Ohio Legacy CD 1-4-09 110,305.39
Scholarship 36,589.29
TOTAL Cash and Bank Accounts 365,278.20
TOTAL ASSETS 365,278.20
LIABILITIES 0.00
OVERALL TOTAL 365,278.20

Submitted By
Shelly Odenkirk
NASCOE Treasurer
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i | Southwest Area Executive

Dale R. Fowers

The Value of Knowing and Being a part of other Agricultural Groups

This last November | attended tNea t i o n a | AWomen I nvolved in Farm Economics?o

| had never been acquainted with or even heard ofjitbigp before being asked to attend their convention. After arriving at the hotel
where the convention was bgiheld, | slipped down to the convention room and cracked the door to see in, | saw a convention room
full of women, all dressed in red. This made an instant impression on me, while not even knowing why they were all tliessed in
color red. | later foundut that this group of women frequent Washington D.C. and decided they could keep track of each other bette
if they dressed in red. Now, after many years of visiting WDC and wearing red, they not only can keep track of eachattiens bu
instantly ecognize them and respect them as the WIFE group. It did not take me long to understand why they are so well respectec
They are a group of very organized, well educated and dedicated women committed to producing, promoting and protecting our
nati onsbusp pfloyodand our nationés security. They are a very enc¢
They work diligently for farmers and ranchers across America, because they believe in American Agriculture and thénéamilies t
hold dar to this way of life.

I will summarize 2 of the resolutions adopted during their convention:

WIFE supports the integrity of the Farm Service Agency County Committee System and strongly supports the continuation of the
locally elected Farm Service Agency County Committees.

WIFE supports Acreage and Crop Reporting for farm programs being theesptmsibility of the Farm Service Agency and opposes
the administration of that responsibility by any other agency in part or whole.

These and several other resolutions addressed responsibilities we have in our county offices. This organizatiopgertieey au
our county offices and employees. | was not aware of any attendee at this convention that was not familiar with theeFis feffic
county. These ladies will carry this message to local government, State Legislatures, and in Marchjsbeant&enate leaders.

Just a week ago | received a card thanking NASCOE for the long history of support and cooperation and WIFE wanted to see this
tradition continue. You can familiarize yourself with this organization by visiting their website #itheié®em.

This organization, like others, has our same concerns. | encourage a continued effort to align ourselves with and anjzptidrerg

such as the National Association of Farmer Elected Committees (NAFEC). Encourage and help our local mouittgesgoin this
National organization. It goes unsaid how much more we can accomplish when we join forces and work together. The National
association of Active and Retired Federal Employees (NARFE) continues to invite our support and we certaihirgamt t

watching out for our benefitsAgain, | encourage every chance we get to let others know what we do as NASCOE members and FS/
employees and the part we play in maintaining and securing American agriculture, by efficiently delivering farmneajaseas.

| wish the very best for each of you during this Christmas and Holiday season.
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The DePersonalization of the Electronic Agency

By Larry Olsen, NWA Executive

The older you get the more you like to reflect on the past. | am no eiareptbegan working for ASCS/FSA in the spring of 1983 as a
field reporter. When | look back then compared to what the agency looks like now, the change has been amazing. Therehave bee
some very good changes while others not so good. Back in 1983¢he@agy was best descri bed as a
done basically by hand with the exception of the electric typewriter, a few plug in calculators (mostly adding machinis), and
addresso-graph, which almost took off your hand when using ite Tounty Office that | worked for back then had a CED and three
Program Assistants. There were two phones (I think one was a rotary dial), five very heavy world war two surplus degksffor ea

the employees and one left over for a temporary that was Igioiin to help with doing acreage reports. The file cabinets were

mostly world war two surpluses as well. All application processes were completed by hand and the copy machine was carbon pape
and each employee guarded their ration with a protective marthat would make a mother grizzly bear zealous.

Then what happened next is was what | refer to as the end of the paper agency and the beginning of the electronic agency.

Within two years the then ASCS employed the new IBM system 36. Almost overniglgethey/ad been transformed. Every
County Office was buzzing with new activity of the ntow ter
into the data base. New terms came into the picture, start of day, end of day, queriapai€land too many more to list. The way

we conducted business at the County Office level, State Office level, and the National Office level had forever changed. We h
begun the process of centralization of information gathering. Then came the PC abédimaing of the promise of web based
programs. This provided increased and easier communication through email. We truly entered the new millennium.

Let us fast forward to today. We still have remnants of the old system 36, but within a very short tiost afrthe program
activities will be entirely welbased and within a relatively shorter time we anticipate the implementation of MIDAS.

What leaps we have made in technology. Within an instant we can access virtually anything. This new technologyreaateals
possible electronic communicating/training through new vehicles like email, Aglearn, Webinars, and Conference calls.

The capability for some program activity can be completed by participants via the web through indivadihleser IDs. Soon all
program activity will be available via the web.

As FSA employees we are glimpsing the future of our agency by the way we communicate with ourselves.

In the recent past our agency would have training sessions that would actually bring a district ohamone district together for
the purpose of receiving program information training from State Office personnel, or even the entire State brought témether
training purposes.

This type of training was very effective in not only the presentation, laa Y participation of the entire groufrhere was aige
and take of ideas, cross conversations during breaks, a spirited Q and A session, and not to mention the ability ofteveryone
network with others. New employees were able to meet others. We atevable to put a face with a name outside of the usually
outdated employee directory.

Granted “due to budget constraints
once a change happens like this it is ugul#rd to bring it back.

management has stopped

It now appears that NASCOE and NASCOE State Association Meetings, Rallies, Conventions, and other Association events are sc
of the few opportunities to meet with fellow County Office FSA employees.
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What is the result of all thisl do not think that any employee in FSA would say that they are that happy and totally satisfied. Much
of our capability is limited in the County Office because we do not have adequate equipment, phone systems, sound syktems, an
power point machines. b virtually no one in the County Offices has had much if any training to access and operate the equipment
if they do have it, but we ar e | ea rTmeidtchps in tihe webhbreaks in phordtar d F S
conversations, instrctors that do not speak loud enough or too fast, webinars not available or raced through so fast that you are
left trying more to keep up then learning anything. Question sessions that limit participation because everyone is gatherdgaa
phone anxiosly waiting to touch the mute button to be able to speak only to not get on in time.

With all of this happening we are increasingly beginning th@asonalization process. No face to face contact with other agency
personnel and maybe in the future more of the customers that we serve. Communication with our customers will be by email,
texting, and maybe even Face Book & Twitter?

This is all a prelude to how we will be able to deliver programs. In time program participants will be able to apply detecmogt
program activity “on |ine”.

What will be the end result? Only time will tdllis easy to find fault. There are many positives and advantages, but sometimes they
just are not as evident at the time. One thing is for sure, the way FSA Offices does business has forever changed!

Merry Christmas and a Happy 2012
Larry Olsen
NWA Exeutive
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Southeast Area Executive

Wes Daniels

The Value of Being an Active NASCOE Member

As long as | can remember NASCOE and each of its State Associations have pushed to increase membership. There |
power in numbers and having all of our County Office employees as members would be a strong statement when
meeting with management or Congregazen though we all need to continue to strive toward this goal, it may actually

be more important to continue to educate our current membership and encourage them to become more involved.

With budget constraints, staff reductions, direct reassignmemdyuced County Office Committee (COC) meetings, a

new farm bill being written, VERASs and VSIPs it is obvious that times are tough and the future uncertain. Together we

can make a difference. It is unfortunate that money talks and plays such a big @dagness, but it does. We can all

make NASCOE stronger and aid our efforts with the upcoming farm bill and other policy and benefit decisions that are

made on the Hill by joining and supporting Ne&@i s |
so has our ability to get our message heard in Congress. If you truly want to help improve your job security and, at the

least, maintain your benefits become a supporter of the NASCOE PAC, it does make a difference. If you need assista
in joining or more information on the PAC contact your State Officers or Charla Daly, Southeast Area (SEA) Legislative
Committee Chair. Charla is leading our national drive to increase the PAC membership and would love to hear from yo

Each of us in our hoentown can help rebuild and strengthen this strong grass roots organization by getting to know
your Representatives and Senators. Keeping in contact with them through their aides to update them on issues that ar
important to us as employees of the USDAf&ervice Agency (FSA) is very valuable. You can do this on your own with
phone calls, | etters, emails, and personal <contacts.
system. When you become a member of CAPWIZ you will redeite ® your personal email for important bills and

issues that affect our employment and/or benefits. My appreciation for what NASCOE does for all of its members really
grew when | had the opportunity to participate in a legislative conference. Yow et firsthand how hard the

association works for you, and it is hard to believe it is all done by volunteers, with the exception of our NASCOE
Consultant, Mr. Bob Redding. The job on the hill at these legislative conferences would be much easierwiv@idd

we were all building these relationships back home.

Supporting the COC system, which most of us would agree is the best delivery system in government is another thing
can all do. The COC system is the backbone of NASCOE and FSA. HelgihgrsttenCOC and educating new

members of Congress and our staffs is vital to our future and job security. | would challenge all of our members not onl
to encourage their COC members to join NAFEC (National Association of Farmer Elected Committeeg)btd join

as an associate member. There is a NAFEC membership drive currently going on, information can be found on the
NASCOE website. NAFEC works hard on program issues on the hill that are vital to our farmers and ranchers that we
serve every daylheir efforts support our jobs and customers, we need to support them.

NASCORVinter 2011/2012 Issue Pagel?2



%/

Get involved in the Negotiation process. It is easy and is available online at the NASCOE website. This is your chance
submit ideas that would improve our working environment onb#ts. On a year round basis you can submit ideas that
would improve efficiencies to our programs through your Area Program Chairpersons who will forward those concerns
to the National Program Chairperson, Patricia Sorensen.

As you can see there atieings we can all do. Your feedback to your State Presidents when they send things out is
essential. This is how the Area Executives gather information to make sure they are representing you and your needs.
They want to hear your concerns and ideas, whiithurn, make our association stronger. Help yourselves by helping us.
Get involved and participate in NASCOE and its activities. Encourage your fellow employees to join and become active
is a great privilege to serve you on the NASCOE Executiveiteamm

I would also like to invite each and every one of you to attend the Southeast Area Rally in Lexington, Kentucky March
29" through March 3. You can register and find out more information onlinéagp://www .KASCOE.n&he Kentucky
Association is planning for a tremendous event. Hope you can come join us.

| sincerely hope that each of you and your families have a Merry Christmas and a Great and Happy New Yeatr!
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Grassrootanore mportant now than ever before!
Dan Smeal, Northeast Area Executive

If no one has ever taken the time to read the 50 years of NASCOE tab on the NASCOE website let me give you a briefsymopsis.
whole organization was founded by THREE gentlemen frtorida. They felt so compelled by the necessity of such and
organization they took it upon themselves to form a state association. They then pooled other states to see if theteregsmn
those states forming their own State Associations and @&Wational Organization. The response was overwhelming. The National
Association was born and evolved into what we know today.

As we look at the current structure of NASCOE much of the same philosophies are still in place today. No matter howissuall the
we can use the grassroots to get the smallest idea to management in Washington, Congress, or even the SecretaryeofTAgicultur
is implemented by many of the most successful organizations we see today. As we look at the supervisorsiof tifcceomuch

of that philosophy remains the same. There is representation of small areas coming together as one panel to offeintheir ideas
implementing farm bill programs. This has lasted for many years and stands in jeopardy today. WhyssttHis® tdé cost savings?

If this is truly because of cost savings then who will be the net loser in the long term? It will not only be us as Eg$éesraptd
NASCOE members but as US taxpayers. There is no one who knows better than a County Coramiirefnom a Local
Administrative Area how a program might benefit their producers or who can directly stop fraud in the most cost effeséine man

Agriculture is the foundation of commerce. There is no other industry or occupation that creates egraareaifter year that does

not deplete natural resources or take from another industry to thrive. The term agriculture takes on many forms.nyttémgbe a
from a small fruit and vegetable occupation to the biggestaaghoperation to someone wihfew beef cows in their backyard.
Regardless they are agriculture and have representation in our current county committee system. We must take it @sothisurselv
upcoming year to strengthen our precious County Committee system by encouraging guwieded members to become members
of NAFEC. This is just one small step we as County Executive Directors or Program Technicians can take to ensure agriculture
remains the driver of commerce in this great nation, by ensuring there is a strong safepjacet that is implemented by farmers
FOR farmers. Without commerce everything is at a staitid

In terms of our own NASCOE organization the items listed above remain the same only to a different scale. We have State
Associations that relay concerasd issues through their elected area representatives to the National Association. There is no issue
big or too small that you, your state president, or any member can relay to the NASCOE board for consideration. If wle &ave su
powerful tool we mustake it upon ourselves to fully utilize it or we could deeply regret it later. Now in the face of directed
reassignments, reduced benefits, and salary freezemfranttof see
us to rday our issues and concerns to Washington. You could even take it one step farther to say that if you feel you hdkatan idea
could save a county office time, resources, or man hours; we want to hear about it. We cannot leave anything on theotable and
suggestion can be left in your mind. At that point it is useless.

What if the NASCOE fifounding fatherso have | et theirtrelsei deas
we have today. The way | see it is we as FSA employgese hinges on three things, NASCOE, the County Committee system, and
YOUR IDEAS!!! Please take it upon yourselves to become involved and relay your message to your area representative and get
involved in our fine organization. Remember, even the Idrjgasneys begin with a single step.
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Communication is the Key. How many times have you heard this? In the budgetary environment we are
experiencing, nothing could deuer. It is of vital importance that we, FSA employees, let our voices be heard. Not just
one or two voices, but ALL vogewill make the difference. Good communication, at all levels, stakedifference.

The first way to build communication is to either join NASCOE, if you are not already a member, or renew your
membership for the upcoming year. There is strengthimbuer s, and t he higher NASCOE
more that communicates that we are an “all for one” ¢

Do you have an idea that could help make our daily jobs more efficient and effective? Do you work with a
program that could be immved upon? With communication and some good ideas, NASCOE can help you initiate
positive change. Either submit your idea on for the upcoming Negotiation Session or send your idea up through your
Area Program Chairperson. These ideas are taken diredd$A Management in Washington DC. WDC is open to
suggestions that help the day to day operations in the field become more efficient, while implementing the programs to
the farmers and ranchers we so proudly serve.

NASCOE has contracted with a servidiedadC APWIZ. It is a process by which the membership can get a unified
message out to Congress on a timely, current issue. The messages are carefully written by your NASCOE leadership
address the issue at hand. swhwmhaveAubritted anhordelemail adtress te thesre n t
state’'s database. The alert wild/l notify you that t he
alert, by indicating your zip code, the system automatically knows who to sendati¢aso that it is going to your own
Congressman. It is quick and easy to use. The letters are already written. All you have to do is hit SEND. If you have
already become a CAPWIZ subscriber, do not delay. Do so today! You can subscriig toyvaoii.nascoe.org If you
are already a subscriber but you have changed your email address, you need to make certain to get that updated so th
you continue to receive the alerts. With upcoming farm bill talkd alhof the talk of slashing government employee
benefits, each of you need to get signed up! The squeaky wheel gets the grease. When a Congressman gets 50 or 1(
letters all about the same topic, they are going to take notice.

Join and show your suppdor our sister Associations, NAFEC and RASCOE. These two organizations work side
by side with NASCOE and can ask for things from Congress that we cannot, such as a change in farm policy. NAFEC,
National Association of Farmer Elected Committeemen,aggnt the local County Committee system in the field.

NAFEC has played a hand in things like getting proper approvals from COCs for CED leave, instead of leaving it for the
to do. If you join NAFEC before the end of January, you can do so for antéscrate, and you also have a chance to

win a Yeti cooler, a Remington 770 Camo Rifle or a $500 VISA gift card. RASCOE members have all sat in our chairs
have been CEDs and PTs before us. They have paved the way to where we are today. Angtilieyoakeng on our

behalf. They work toward better benefits for all retirees, something we all hope to be someday. Show your support for
the associations that support YOU!
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I f any of you reading this art.iiokagain!t JointhekPAGnandijeiry d o
today! Help to make the difference. The NASCOE PAC is working for YOU! We have just experienced VERAs and V
Many of the dedicated employees who took the VERA or VSIP were donators to the PAC. Especiallytgidgettrgy
environment that we are in, we need to grow the PAC even more. There are new PAC incentives this year. If a NASC
full dues paying member signs up to make payroll allotment contributions to the PAC of at least $3 or increases their
current alotment by $3, you will receive a check for $10 from NASCOE.

Communicate your concerns with your national and/or state NASCOE leadership. Do not be afraid to call up or
send a message if you have a question, concern, or idea. We are all in thistogéttod communication makes
stronger relationships.

| Quotes to Survive By Stephanie Bradley, Membership Chair

RS

When each of us were asked what topic we would discuss, | thought my best contribution would be an

issue | struggle with almost daily especially in the current environment; staying positive. Immediately |
received emails fr om tohde Iruecskts 6o fa ntdh eo tbhoear d nwietrhe s
a positive mentality. While | find that there are many days that leave me stressed and uncertain about our
agency, | remind myself of different things that help me to get through it and get up and ®no work

another day.

oOMost fol ks are as happy as -AbrBharglLincdnk e up t heir m

It is easy to dwell on negatives. It is much easier than shaking it off and going on about your day. It may

be that one notice that tells you that you havi® redo all of the forms you have been taking for the past

month because of a one word correction to the document. It might be a producer that is unhappy with you
for completing a required reconstitutiomed@nfdohear
answer. It may be a personal issue you are struggling with outside of work. Whatever it is, no one can
improve your attitude but you. A lot of life is how you react to these types of situations and you are the

only one that can make up your mindo be happy.

OFind a job you | i ke and-H thcksohBrowa,Jrdays t o every

Why did you begin working with the agency? Was it just a job that was available? Or, did you take the
position because you believed in the agency and those custosigéiserves? | believe that even if you did

take the job for the first reason, you have now probably grown a greater appreciation for what you do for
your countyods farmers and rancher s. I constantly
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While | follow government procedure and agricultural law that is written, | am here to serve my
producers. We may not hear thank you enough for the behind the scenes work that we do to avoid
problems and issue payments timely, but it is important to relish the thank yous that we do receive. We
all know those people who outwardly show their appreciation for our work and | always say they know

the exact day they need to come in to brighten our spirits. Remember what your purpose at the agency is.
It is to provide programs to the best, hardest working people in America, our farmers and ranchers. And
what those outside the agricultural world may not see is that the programs we provide to our producers
allow them to produce the safest, most abundant food and @ébsupply in the world. And for me, that

makes me feel pretty good about the job that | come in and do every day and it makes it worth the
headaches we endure.

oDondt find a f aténtyFordf i nd a remedy. 0o

Venting your disdain for certain agencylecisions or software issues might make you feel better

temporarily, but actually doing something about it can have a much greater affect. It may seem as though
you dondt have a voice in the agency and wiahe dNa
affiliate. Let them know how things are affecting you, your office and your producers. Make suggestions

for program improvements with submissions through your state. NASCOE has had great success
implementing ideas that people in the field submittethrough this method. We all have great ideas. Share
them!

oYa gots to work with w8ewieWgndem gots to work with

Wow, this could really be our mantra. Our budget has been slashadd everything from County

Committee meetings to purchasing paper lsebeen limited. Combine that with losing employees when
they take the VSIPs and VERAs and itds obvious t
FSA has proven to be one of the most resourceful and efficient agencies throughout the years ancane
continue that standard to get through this lean time.

ol firmly believe that any manés finest hour, th
moment when he has worked his heart out in a good cause and lies exhausted on the field ofbattle -
Vi ct o fVineelbanbardi

It seems as though we are in the midst of a battle. But, by making a commitment to have a good attitude,
remember the purpose of the job we do, exchange ideas that create a positive impact on the agency and
making it work with what we have, we will find ourselves victorious at the end of this era at FSA.

Finally one last quote to end on

OWhen you reach the end of yourThomapleffersani e a knot
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Publicity Contest Information and Deadlines
Tammy Eibey, Publicity Chair

The NASCOE Publicity contest judging will begin soon. Be sure to have your newsletter/website included in this
yearoés contest/!

All Information Listed below is in the Publicity Manual. Also in the manual are the membership certification sheets and
scoring sheets. http.//nascoe.org/Documents/Publicity ContestManual 2011.pdf

What do the winners receive?
Each cat e glace Madional Wwinner svitl receive a plaque in recognition of their outstanding efforts.

These winners wil.| be requested to provide an 80 x 100 col
the convention.
NASCOE will reimburse each vinner for up to $30 for a photo sitting.

The winners in the categories of:

Best Newsletter

Best Website

Best Single Issue

Best Feature Story Human Interest
Best Feature Story Humor

=A =4 =4 =8 =4

Winners will also receive reimbursement for one round-trip airfare ticket to the National Convention to receive their

award. The airfare rate wild.l be equivalent to NASCOE®&s +dayi mbu i
advance, tourist/coach, price from state capitol to the convention, must attend the entire convention and the Publicity

Committee Meeting).

Each winner will be recognized and receive their plague at the NASCOE Convention banquet. NASCOE will also reimburse
each winner for the cost of the banquet ticket to accept your award. Reserved seating in the front of the banquet hall is
also provided for each winner and their guests.

Publicity Contest RULES AND REGULATIONS

1. Contest year is January 1 through December 31.

2. Website entries must be in existence on January 1 of the contest year. State Affiliate
should inform National Publicity Chairperson, Area Publicity Chairperson and Judges
of the web addresses as early in the contest year as possible.
Web Master must complete, sign and sulmit the fAWebsite C
form to each contest judge to be considered as a contestant . Pg 9 of Manual
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3. The State Affiliate must publish at least three (3) issues of their newsletter during the
contest year for eligibility in the Best Newsletter category. Best Single Issue, Best
Feature Story i Humor and Best Feature Storyi Human Interest participants are
NOT subiject to this requirement. Newsletters and Articles published on webs ites are
eligible to compete . Since websites may change prior to the date of judging, website
articles must be submitted in printed form to judges for consideration.
Area Publicity Chairs will accept emailed submissions ér judging.
4. Area Publicity Chairs and National Publicity Chair must receive contest entries byFebruary 15 ™ (see list below)

5. Contest participants must be serving, or have served, under the permanent appointment in
a county office and must be members, either regular or associate, in good standing, in
NASCOE. Employees serving under a temporary appointment are eligible to
participate in the contests providing they meet the membership requirements.
The Membership certifica  tion form found on page 10 , must accompany the articles and
newsletter copies to the judges at the time of submission for judging.

6 Feature articles must show identification of author (name and county) and position held in
the county office.

7. Contest categories for awards are: Best Newsletter; Best Website;
Best Single Issue; Best Feature Storyi Humor; and Best Feature Story i Human Interest.

8. Contest Ties. If, upon tallying the scores, a tie exists at the National Level, the tied entries will be reviewed by the
National Publicity Chair for their review and scoring. The winner of the tie, as determined by the National Publicity
Chairperson, shall be declared the national winner in that category. A third party (Officer or Executive) may be asked to
review tied entries for scoring.

REMINDER:

State Publicity Chairperson Responsibilities:

1. By November 1 i Submit your name, state affiliati on, address, email address, telephone and fax numbers to your
Area Publicity Chairperson and your Area Executive.

2. Eligibility 1 Each entrant (Editor, Author, and Webmaster) must be a NASCOE member.

3. Upon receipt of the Publicity Packet from the Area Publicity Chairperson (this email) T If you are NOT your
statebs Newsletter Editor and/ or Webmaster, copyleasad
notify the area chair of any changes)

4. ByDecember1 1 Ensure your Area Publicity Chairperson and your

early in the year for viewing throughout the contest year. Website entries must be in existence on January 1
(2011) of the contest year
5. By February 15 (please send BEFORE THIS DATE) i Send copies of your entries to the 5 Area Publicity
Chairs and the National Publicity Chair (listed below)
1. Each contest entrant shall mark the feature stories in each issue (location and category) to ensure
that no article is overlooked.

2. Complete the headings of Score sheets A i D as applicable.

3. Attach Score sheets A & B to the cover of the newsletter issue as applicable to that issue.

4. Attach Score sheet C to the cover of every single newsletter issue yo u mail for judging.

5. Enclose Score Sheet D if your state has a website.

6. Enclose a cover letter with the newsletters and website submission. Each of the 5 judges must

receive the entry no later than February 15 of the contest year (this can be sent electronically)
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6. Upon notification by the National and/or Area Publicity Chairperson of a national winning entry i'Instruct
the appropriate winner (Editor, Webmaster, and Auth or) to be photographed. (NASCOE will pay for the photograph,
up to $30.) This photograph shall then be forwarded to the National Publicity Chairperson for display at the National
NASCOE Convention. They will receive information individually as well fromthe National Publicity Chairperson.

7. A statedbs Publicity Chairperson and/or News/l etter Editor
from the Area Publicity Chairperson after judging has been completed and winners have been announced and
notified.

Schedule of Events
January 17 December 31  Contest Year

February 15 State Newsletters/Articles/Website Certification to Area Publicity Chairs.
(include Membership and Website certification found  in Handbook )

March 31 Area Publicity Chairs complete judging and send score sheets
to the National Publicity Chairperson.

April 30 Notification to National Winners.

Contest Judges

Midwest Area Northeast Area

Deborah Esselman Tina Labbe

W936 County Road N 121 Park St.

Colby WI, 54221 Livermore Falls, ME 04254

Home 715-613-5556 Home: (cell) 207-713-7173

FAX office: 715-748-4836 FAX: (office)207-778-5785

Email: debessel@pcpros.net Email: tmlabbe.meascoe@ymail.com
deb.esselman@wi.usda.gov tina.labbe@me.usda.gov

nascoewebmaster@live.com

Northwest Area Southeast Area

Jean Schoenhard Renee Boykin

916 E Interstate Ave Ste.1 320 Rose Hill Rd

Bismarck ND 58503 Georgetown, SC 29440

(H) 701-258-4701 Home: 843-546-5963

FAX Office 701:250-4363 Office: 843-546-7616

(W) 701-258-4298 Cell: 843-907-8452

Email: jeanms@bis.midco.net Email: renee.boykin@sc.usda.gov
jean.schoenhard@nd.usda.gov rwreboykin@yahoo.com

seanascoe@hotmail.com

Southwest Area NATIONAL CHAIR

Perri Jennings Tammy Eibey

5633 State Highway 156 1597 220" St

McAlister, NM 88427 Manchester, IA 52057

Office: (575) 355-2448, Ext 100 563-927-4250(office)

Home (575) 458-6052 563-927-6849(home)

Fax (575) 355-7437 563-920-7542(cell)

Cell (575) 760-2339 563-927-4535

Email: perrijennings@hotmail.com siouxcitychick81 @hotmail.com
perri.jennings@nm.usda.gov tammy.eibey@ia.usdagov
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Awards, Scholarships and Emblems

Hello my fellow NASCOEites! | hope that during this Holiday Season you were able to enjoy the time spent with family

and friends!

The new gold plated NASCOE President and Past President Pins are finallyMasrablé to get a really good deal, so
they are only $20.00 each (compared to the $45.00 last go around). Please contactsee@charter.nétif you

would like to order some of these pins for your State Presidaafor Past State President. | also have a few Secretary
pins left and one Treasurer Pin lefthey however are still are at $45.00 per pin (but they are worth every penny of

it'!!). Just let me know.

Just another friendly reminder if you have not besle to catch the last few editions of NASCOE Now for the upcoming

deadlines:

February 20
March 1st
March 30th
April 1st

Deadlines:
February 1
February 20
February 20
March 15
March 15
March 20
April 1

April 15
May 1

June 20

NASCOE MEMBERS SCHOLARSHIP

Deadline for most States (check with your State)

Deadline for applications to reach the Area Chairperson

Deadline for Area selections to be completed.

Deadline for Area Chairs to notify the Area winners
DISTINGUISHED SERVICE AWARDS

Nominations submitted to the State Awards Chairperson
States MUST have selectis completed

State winners MUST be submitted to the Area Chairs
Area Awards selections MUST be made

Area Chair MUST submit the winners to the National Chair
NASCOE Awards Chair will order plaques

Area Chairs shall notify the winners and the person writing
The nomination

The NASCOE winners MUST be selected

¢CKS b!{/h9 /KFANJ &Kttt y2iAFe Ittt GAYyYyS]
And the person submitting the nomination

NASCOBwards Chair will order plaques
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Deadlines:

February 20 Deadline for most States (check with your State)

March 1 State Applications MUST be submitted to the Ar€hairs
March 30 Area selections MUST be completed

April 1 Area Chairs shall notify the winners

April 15 Area winners MUST be submitted to the NASCOE Chair
April 20 NASCOE Scholarship Chair shall print certificates

May 30 NASCOE winner seligan MUST be made

June 10 Notify the NASCOE winner and the Area Exec

PROFESSIONAL IMPROVEMENTS AWARDS

These Awards can be submitted throughout the year to the respective State Awards Chair.
THERE ARE NO DEADLINES!!
SICK LEAVE AWARDS

These Awardshall be submitted at the various levels of recognition. THERE ARE NO DEADLINES!!

EXTRA MILE AWARD

These Awards can be submitted throughout the year to the respective State Awards Chair, then to the Area Awards
Chair, then to the National Chair who wiksue the certificates.

THERE ARE NO DEADLINES!!!!  THERE IS NO JUDGING!!!

Don't forget to visit the NASCOE Store frequently f ol
www.nasc@emblemsonline.com If one of your cavorkers was so kind as to give you a NASCOE Store gift card this
year the current sales going on will get you plenty of goodies for your gift dollars! Happy shopping!

awn | wish all of you, your families and friendseaywonderful and memorableloliday SeasdnEnjoy
everyone!

- Respectfully submitted,

Tom Oasen, NASCOE Awards, Scholarships and Emblems Chairperson
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Legislative Activities

First of all, I would like to welcome Kevin Wooten of North Carolina to thedtégesteam as one of your National
Legislative G&hairs. Kevin will be a great addition to the team, and for the short time we have worked together, | can
assure you we will make a great team. We will both be working for the benefit of all of youd,yadever have any
guestions, please don’t hesitate to give either of u:¢

A number of NASCOE members have asked me: What is the status of legislation that could affect us as Federal
Employees? This past year has been fildd many obstacles as employees of FSA and the Federal Government when
it comes to legislative issues that could and will affect us. The pay and compensation system for federal employees he
come under much more scrutiny these past couple of years. rekdmployees have been and will continue to be a
political target when seeking ways to cut federal spending.

As of writing this, our current pay freeze goes through the 2012 year and there is an attempt by the House of
Representatives in H.R. 3630 tdend our pay freeze one more year, increase our retirement contributions by1.5%,
eliminate the FERS supplement annuity, create a new retirement structure for employees with less than 5 years of
credible service which would change the high three retirenm@i¢ulation to a high five calculation and it would change
how the pension formula is calculated by reducing the factor from 1% to 0.7%. The comparable Senate legislation doe
not contain any of this language. So, you can see, there is and will cotdibaeattempts to pick away at our pay and
benefits to help reduce the Federal budget deficit.

| am sure you have read in many other articles all the talk about the importance of joining NASCOE, signing up for
CAPWIZ, contributing to the NASCOE PAC, pmghAFEC and most importantly being an active member. | cannot
stress enough how important it will be for ALL county office employees to become a member of NASCOE and how
important it will be for everyone to support our other initiatives such as the NDESBAC, CAPWIZ and NAFEC. | am not
going to go into great depth on why you all need to take part in what NASCOE is doing, other than tell you that NASCC
needs you now more than ever.

| have been employed with ASCS, CFSA and now FSA for almost 22 ly@agseen involved in NASCOE activities since
the mid 90 s. |l have seen trying times before and |
we have gone through in the past. That is why NASCOE needs all of you to get invbkipdus and other employee
organizations protect what we have and to help protect our jobs.

The upcoming year will be a very busy year for the NASCOE Legislative Team and we will need the support of all
members to help us accomplish what needs to be do@me of the key issues that will be facing us in the near future is
the development of the new Farm Bill. This could be one of the most important Farm Bills we have ever faced. There i
lot of talk and pressure to eliminate Direct Payments and othievigions of the current Farm Bill we are operating

under. There is also a lot of pressure to put more emphasis on Crop Insurance in this Farm Bill and to use Crop

Il nsurance as the main safety net f or fdétaltodetyouwsall lkamowdvhat a n c
will happen to us, as an agency and as employees, if we lose the administration of Farm Programs.

One of tools we will be wusing as an organization to
Legisative Conference that will be held the week of FebrudhyrBWDC at the Washington Marriott at Metro Center.

There will be several issues taken to the hill at that time. We will be delivering a strong message to congress that FSA
should play a big relin the administration of farm programs. This will include any new safety net program that may be
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developed, conservation administration, a bigger role in the administration of crop insurance, and how the budget cuts
have impacted us. We will also beestsing the importance of the COC system and the role they can play in the delivery
of farm programs. When the conference is over and we all go home, our work is not done. We will be asking states to
follow up on visits and continue the efforts to ensurer voice is heard.

All the information about the Legislative Conference will be posted on the Legislative page on the NASCOE website.
States can get hotel information on the website and we will be posting other important information as it becomes
available. | encourage everyone to visit the legislative webpage. States need to make reservations as soon as possibl

If you have never attended a legislative conference, or you want to get more involved, this is an excellent way. A lot of
your past and cuent NASCOE leaders got their feet wet by getting involved in the legislative arena. | attended my first
| egi sl ative conference in the mid 90" s, and attendi ng¢
involved.

As we look towardhe future, there are many uncertainties as to what lies ahead. However, one constant remains the
same and that is that NASCOE will be there, standing up for its members, doing all it can to provide the best possible
outcome for us all, member or nememkber. If you are a nomember and you are reading this article, you better think
about joining NASCOE as NASCOE may be the organization that saves your job and benefits.

In closing, | hope you all had a Merry Christmas and a Happy New Year. If we tdbethdr we can accomplish a lot
to ensure our future is bright.

Daniel L. Root

Legislative C&hair
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NASCOE LEGISLATIVE CONFERENCE
Washington Marriott at Metro Center
775 12" Street NW
Washington, DC 20005
February & ¢ 9", 2012

States can start making reservations for the upcoming NASCOE Legislative Conference that will be held onfebruary ¢
9™. The following is a link to the hotel, and states are being remirttiatithe deadline to make reservations is 6:00 PM
January 15, 2012.

https://resweb.passkey.com/Resweb.do?mode=welcome ei new&eventlD=8120051

Please, only book the oms you will need as rooms are limited. If you book an extra room and later find you will not
need the room, don’t cancel that room until you cont
cost of the rooms will be $188.00 plus tax.

We ae planning a short get together for Monday night from 5:30 to 7:30 PM. This get together will be a kick off
meeting for the leg conference. Those who will be able to make it in to WDC early enough, come join us for some fun
and education. We see thisamting as a great way to get everyone excited and pumped up about the days to follow.
We will get more details out as we get closer to the leg conference.

For states that will be making visits to Congressional Members who are on either the House er/RggGatmmittees or

the House and Senate Ag Appropriations Committees, we will be holding a meeting Wednesday night to discuss how
your visits went. We are asking these states to try and schedule these visits on Wednesday so you can take part in the
Wedneslay evening meeting. We will be getting more information out on this in the near future.

This will be a very important Legislative Conference for NASCOE and its Members. We will need a very energetic and
excited group of NASCOE Members to help us pusimessage while we are in town.

Look for more detail to come soon.

Dan Root and Kevin Wooten

NASCORVinter 2011/2012 Issue Page25


https://resweb.passkey.com/Resweb.do?mode=welcome_ei_new&eventID=8120051

\/

Benefits Committee

The Holiday Season is one of much generosity. Ithe time of year at which some make generous
contributions to their favorite charities, while others lend a hand at a local function to help the less
fortunate. It is a time of year we all try to bring happiness to our family and friends. Usually we try to
accomplish that with the giving of desired gifts. | recall my grandmother once telling me that the best gift |
ever gave her was my time. | did not quite grasp the depth of her statement at the time, but with each
passing year her words spoken to me on ah cold December in central lllinois beame more valuable to

me and are now one of my prized possessions

We here in NASCOE have som@nderful family andfriends that would be ecstatic to eceive a few hours

of your timein the form of aVoluntary Leave Donation. If you are a parent, and even if you are not, you

may remember the | ook on a small c¢childds face wh
paper off of a present and found exactly what they asked for inside. Now imagine that saloek on the

face of one of your fellow NASCOE members (aka Family), just for a few hours of your time.

The people who are in need of leave donations are typically enduring some very serious life changing, and
in some cases life threatening medical issue§Some of our fellow FSA employees are finding themselves
not only dealing with a medical issue, but also facing serious financial hardship because they have
exhausted all of their leave.

If you are wondering just who is applying for donated leave, you dee know thatonly certain medical
emergencies allow you to participate in the Leave Transfer Progtdfmo r e x ampl e, el ecti
gualify but normal pregnancy, childbirth and recuperation qualify as a medical emergency.
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You can use donated anual or restored annual leave:

1 when you are ill or incapacitated, or caring for ancapacitated family member
1 all your accrued sick and annual leave is used up
1 you have been or anticipate that you will be on unpaid status for at least 24 hours.

You have to apply to receive donated leave; and your application must be approved by your supervisor and
your Human Resources Office

While the employee is absent, they have to submit a status report every three months to their supervisor,
who may request cerfication by their doctor along with the status update. The supervisor forwards the
report to your servicing Human Resources Office. This step is probably there to help keep the employee
active in completing documents and obtaining proper signatures!

As a member of NASCOE, you will know that in your time of need your NASCOE family will be there to help.
History has shown that when there is a request for help from an FSA employee, those who are members of
NASCOE typically get what they need. That is just omere benefit of being a NASCOE member. So the

next time you see a request for leave donation you just might want to ask if they are a fellow NASCOE
member. Remember, charity begins at home.

Happy Holidays from your NASCOE Benefits Committee

cm Respectfullysubmitted,
N o Phillip Morton

NASCOE Benefits Committee Chairperson
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NASCOE PROGRAMS REPORT
DECEMBER 2011
Patricia Sorensen, NASCOE Program Chair

November negotiations with theNational Office were an action packed two days. Below are a few of the different FSA
COT 6PO xA 1 AO xEOE Ol AEOAOOO EOOOAO OACAOMBJran CRarshav® DI
been busy helping to research submitted program itesi  Their personal knowledge and input are key to making the

.1 3#/ % 001 COAI O #1111 EOOAA x1 OE8 4EATEO O $AA %OOAI I Al
your Program items as soon as she receives them onto the NASCOE website.

Negotiations Breakout Session on Monday
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Kent Politsch, External Affairs

Kent Politsch
External Affairs
discussing
€10}V BITIVIETRY,

Negotiating Consultants with Executiv@oard making final preparations
before meeting with Management.

Juan Garcia, FSA Deputy
Administrator of Farm
ProgramsBruce Nelson,
FSA Administrator; Carolyn
Cooksey, Associate
Administrator for
Operations and
Management; NASCOE
NWA Exec Dan Fowers.




The link to submit a program item isttp://nascoe.org/Documents/Program_Efficiency Form.ptiis
form can be filled out ofine and email to either your Area Program Chair or Remember you are allowed
use your work computer for submitting NASCOE Program inefficienditsle are ourmails:

NASCOE Programs Chaiirpatricia.sorensen@fl.usda.gov

Northeast Area Chairsandy.truslow@me.usda.gov

Northwest Area Chairlinda.benzel@wy.usda.gov

Southeast Area Chdirhugh.hunter@fl.usda.gov

Midwest Area Chaif rosemarie.gallagher@mi.usda.gov

Southwest Area Chairjohn.mcdonald@tx.usda.gov

Below are the National Office responses to Program items submitted from field offices. Many more have been
submitted and will be posted to the NASCOE vitebalong with the National Office response when it is
received. To view all Program submissions you can dattje://nascoe.org/Programsissuessolutions.aspx

2011 7 2012 NASCOE PROGRAMEMS WITH NATIONAL OFFICE RESPONSES
ITEM #1 -
ISSUE:CARS
EACTS: Crop Review page does not allow you to go to the next tract on the farm.

SOLUTION:Add a button to allow you to go to the next tract on that farm to complete acreage
report.

National Office Response: As requested, your suggestion to add a button to allow you to go to
the next tract on that farm at the CARS Crop Review page may be considered in a future CARS
enhancement. Thank you for the suggestion.

ITEM #2

ISSUE When accessig payment information in FSA Financial Inquiries an employee must flip back

AT A I OOE AAOxAAT ApPPI EAAOCEIT O OF 11T E O A POTAO
inefficient.

FACT. A SCIMS link has been added to some of the FSA data marts to solve this problem.

SOLUTION Add a link to SCIMS in Financial Inquires, and the remaining Data Mart reports as well
that do not already have them.

National Office Response: Response is stil under review.

ITEM #3
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ISSUE/SOLUTION:for FSA-578 - It would be ideal for the total lines of crops and acres to show
the failed acres.

SOLUTION Example: UPCN IRR Reported 100.0 Failed 82.5.

National Office Response: As requested, your suggestion for the total lines of crops and acres
to show the failed acres may be considered in a future CARS enhancement. Thank you for
the suggestion.

ITEM #4

ISSUE This is in regards to form CC&76, Notice of Loss and Application for Paymeadbninsured
Crop Disaster Assistance Progranhwould like to see the crop year displayed on the CGE6. |
believe this would be helpful to prevent a county office employee from selecting the incorrect year.
COF employees do complete Iltems 10A, 10B antl, Wvhich shows dates, but this is not proof that
the correct year was selected when filing the Notice of Loss.

SOLUTION: This is just a suggestion that may prevent a mistake. The error will be discovered

when you access the software to Approve/Disapprovéhe Notice of Loss if you go into the correct
year, because there will not be a Notice of Loss on file. But adding the date to the form may prevent
this mistake.

National Office Response: Thank you for the suggestion to include the program year on the
CCC576. We are in the process of migrating the NAP software from the AS/400 to the web.
We will include your suggestion in our analysis of the business requirements.

ITEM #5

ISSUE:With no advance payments available for DCP/ACRE in the 2012 yeail] nonpayment

reports only be available after October 20127? It would be helpful if there was prepayment report

OEi EIl AO OI OEA #20 AgAADPOEI 1T OADPI OO OEAO AT OI A AA
year. This would be a great tool to help CORtentify missing eligibility so that necessary forms

can be signed in order to avoid holding up payments in October.

SOULUTION:Have a 2012 Prepayment with Exceptions Report available throughout the program
year in the DCP/ACRE software.

National Offic e Response Thank you for the suggestion to have a 2012 Prepayment with
Exceptions Report available throughout the program year in the DCP/ACRE software. We
understand that there is a need for a prepayment report for DCP/ACRE. We are currently
looking at providing tools that county offices can use to help with identifying prepayment
exceptions.
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ITEM #6

ISSUE:We would like to be able to run a report that shows the HEL determination not complete in
Farm Records. | checked in Farm Records and cently there is no report to view Farms with HEL
determination not complete.

SOLUTION: To have a HEL determination not complete report available in Farm Records software.

National Office Response: Thank you for the suggestion to have an HEL Determination
Not Complete report available in Farm Records software. We are currently analyzing
our business requirements for farm records in preparation for MIDAS. We will include
your suggestion in our an alysis of the business requirements.

ITEM #7

ISSUE:Handbooks 2CP and 1DCP do not match with reference to the double crop definition. Since

there is conflicting procedure, the ACRE designation software is not recognizing the second crop as an
eligible double crop for a potential ACRE payment. Earlier this year handbook™ was amended to

clarify double crop procedure. (Amendment 67). Since more and more producers are now planting

crops for green manure, we submitted a question to the STO for gaince on how to treat these

situations. The instructions that we were given was to have the COC review the double crop acreage and
submit double crop combinations for the STC approval. This was completed as instructed. GM intended
use followed by a coveed commodity meets the double crop definition of handbook ZP.

Handbook 1-DCP provides for the second crop to be eligible for ACRE as long as the second crop meets

the double cropping definition. However the ACRE designation software is only lookingthe second

AOi D EEZ EO EO AT ARAA xEOE A O0$06 OOAOOO AT AA ET OEA
However; since the clarification of the double crop definition in handbook-ZP the second crop could

Al 01 AA AT AAA A gsterd. TS phobléni waskbiitted to2hg ST and WDC. WDC

response was that the procedure in DCP and software was not going to be changed. The statement |
OAAREOAA xAO O%EOEAO AT ) 1T O hbysdiddhere s Gothiyfoha AOT B E
producer to appeal.7 A OET O1 A OAEA 11 AAOQEITT 10 OAT AAO AT U A/
This is different from the guidance we received prior to the start of the acreage reporting process. It

does not seem correct that planting a crop that is not being taken to harvest would be counted against a
producer for the ACRE program.

FACTS:Handbook 2-CP paragraph 16 indicates that the ACRE acreage reporting requirements are as
follows:

All cropland on the farm. Note: Emphasis must be placed on accurate reporting of irrigated status and
intended use of a crop.

Handbook 2 -CP paragraph 25 was anended to clarify the double crop procedure earlier this year.
(Amendment 67).
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Beginning with crop year 2011, approved doublecropping occurs when the following are met:
specific combination of crops recommended by COC is approved by STC

F sthe 2 spedfic crops have the capability to be planted and carried to maturity for the intended use, as
reported by the producer, on the same acreage within a crop year under normal growing conditions.

Example: A fall planted small grain intended for green manure (@ followed by spring planted corn
intended for grain (GR) can be considered an acceptable douliieop combination. The intended use
grain (GR) for the corn crop would require the corn to be planted at such time in combination with the
small grain intendedfor green manure to allow the corn to reach the hard dough stage®

In the CARS system we have loaded the second crop acreage (corn) with the status code of G-@&t
paragraph 73 G- Noncovered commodity/non-FAV followed by covered commodity or vice vesaz
meets double crop definition.

Per 1-DCP subparagraph 177C, For doublecropping situations in any crop year, the second crop is
also an eligible ACRE crop as long as the second crop meets the dowbtgping definition according to
2-CP.

The following are crop status codes for the first character field on FSB78 that are eligible ACRE.

Code Description | Initialz the first crop planted on the acreage. D Covered commodity followed by a
different covered commodityz meets doublecropping definition.

Note: 2CP has very specific rules about crops eligible for doublzopping. State and County Offices
shall ensure that double cropping policy has been followed.

SOLUTION:When we try to load the CCG28, the system is only accounting for the acreage withe crop
status of I. | believe that the G code acreage should also be eligible to be designated for ACRE payment
since it meets the double crop definition of ZZP and the ACRE procedure allows for the second crop to
be eligible for ACRE when it meets #hdouble crop definition according to 2CP.

| think that the procedure in 1-DCP and the CGE28 software should be modified to address the-ZP

procedure for the double crop definition and codes that were amended in 2011 (amendment 67) and

allow for the G status coded fields.

National Office Responsed, &OT 1 OEA ' #2% OOAT APT ET Oh OEA OOAOC
eligible codes. 1-DCP subparagraph 177 C states that, to be an eligible ACRE crop it must be an

eligible double -crop according to 2 -CP and the only eligible crops are the onescoded 0) 6 AT A O$
The policy in 1 -DCP is correct as it applies to eligible ACRE crops. 2-CP policy controls the

double -policy. 1-DCP controls the policy for crops that are eligible for ACRE. The reference to the

O0'6 OOAOOO AT AA EO x Esihids. ¥h& impokdntitdnCrdrent@iider ishifithe £0

initial crop of a small grain that is a covered commaodity (wheat, barley, and oats), regardless of

OEA ET OAT AAA OOGAh OEAT OEA AOFSp8. Ehds whdatplarited i AAA A O
green manure is recorded as the initial crop and the following corn crop planted on the same

acreage would then be considered double -cropped if that double -cropping practice has been
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approved according to 2 -CP. In that situation, the wheat would not be an eligib le ACRE crop as
wheat for green manure is not an ACRE eligible crop (1 -DCP subparagraph 177 C); however the
OAT GADRDDAAG Al O EO -BAP pakdgripd E7A had bednGrietd In figksityation
OEA O'6 AT AA xT OI A 1T1 60 AA Abbi EAAAI A8

ITEM #8 - This suggestion deals with opening carsObviously it needs to be functional (about a

month ago in our area), and this suggestiois a reminder of the importance of taking timely,

accurate, acreage reportsl know it has been kicked around already in the programs
Aii i EOOAAR AOO OET AA OEA O1 Z#OxAOA EO OOEIT 11
suggestions related tahe topic.$ AT AU T £ &3! AOI B AAOAACA OADT O¢
to become lead acreage reporting agency for USDA customers. USDA customers currently file
separate reports to FSA and RMA where all data could be electronically transmitted from FB8A

RMA crop insurance.

FACTS:FSA is manually accepting 2012 crop acreage reports due to the lack of timely released
software. Texas producers plant small grain grazing crops in September to meet the October 1st
small grain NAP coverage planting deanfie. These customers file an report by October 15th
which is the 15 days prior to harvest deadline. Texas FSA customers also purchase NAP and
RMA Rainfall Index coverage for native and improved grasses and need to file acreage reports
by November 15th forRMA and December 15th for NAP. Manually accepting crop reports
causes delays, errors and is very inefficient. One crop reporting deadline has past and another is
quickly upon us and we do not have software.

SOLUTION: Make FSA crop reporting software ailg priority and have it available by the

beginning of the crop year date which is October 1st. In order to prove our ability to perform

the task of reporting acres for FSA and RMA we need this software promptly. This way the data
could be transmitted or real time shared to RMA (crop Insurance agents) for their programs as
well as ours.

National Office Response: The capability to enter 2012 acreage reports in CARS was made
available on 11/14/2011. We recognize the need to have acreage reporting capability  available
as soon as possible after October 1 each year. We will strive to deliver as soon after October 1 in
2013.
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ITEM #9
ISSUE:CRP emergency grazing fee.

FACTSWe have a producer who paid for 2011 emergency CRP grazing and then certifies that he did
not graze those acres he certifies to zero acres or the reduced number of acres on the-ES2, and

is entitled to a refund of 25% on the ungrazed acres. Now thaievwave 2012 Fall/winter CRP
emergency grazing the producer wants to graze those acres under the 2012 emergency grazing.
We are required to make him pay for these same acres for 2012 and we must request a refund for
this producer for 2011 according to 64Fl (Rev. 1) paragraph 65G.

SOLUTION: It would simplify the process and avoid extra paperwork and time if we could notate
the same CCQ57 (schedule of deposit) number where the producer paid the 25% under the 2011
grazing. In NRRS the way Direct Salesdes are established you use the year of the CRP contract,
not the year the grazing is being done, so the same code is used on the-2&to deposit the

money for 2012 as itis for 2011. That way the producer does not have to pay again and then wait
to get his (2011) refund. This would also eliminate the process of the COF writing a memo
requesting a refund to the STO to have the STO to turn around and send it up to the Receivable
Management Office.

National Office Response: There is no modification n ecessary to the CCC257 because the
program code remains the same. However, if the CCC-257 were to need adjustment, a
software modification to the National Receipts and Receivable System (NRRS) is being
released this week that will provide correction capa  bility in NRRS to adjust a verified
receipt. A FI Notice is in the clearance process regarding the capability to adjust a NRRS
verified receipt.

ITEM #10 7

ISSUE In PRS (certification & approval) under ACRE you have to select the producer every tigua
go to switch to a different farm when you approve their yields.

SOLUTIONMU OOCCAOOETT EO O AAA A OAAAESG AOOOI 1T O1F OE
their farms instead of having to select the producer and then the farm every time. decomes very
time consuming.

National Office Response: This item is currently under review.
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ITEM #11 7

ISSUE:The issuing of AD245's for $0 costshare is unnecessary and extremely time consuming for
the county office. Currently the county office is required to issue AR45's on CRP even if there is no
additional cost-share to be paid. This becomes very evident gtealing with CCRP reenrollments.

FACTS: The county office generates a A245 after the CRP contract has been signed. Usually these
forms are mailed out to producers for convenience. Out of the annual CCRRergollments that are
signed up every yearonly a fraction requires additional costshare to bring up to practice

standards. That results in additional employee hours generating these forms, paper/toner &
postage costs, and time spent making sure the forms get completed correctly and returned he t
office. This is all for $0 cosshare!

SOLUTION: Option 1- Eliminate AD-245's for $0 of costshare. Option 2 have the producer sel
certify at the time of re-enroliment that cost-share will be declined or not needed. Option-have
the AD-245 available to print off when the producer is signing the CRP contract.

National Office Response: It is necessary to continue to complete an AD -245 for non - cost
share practices/components. The AD -245 documents and serves as our notification to the
producer of what is necessary to complete the practice/component and comply with the
terms and conditions of the contract. The new web based cost -share software, when
released for CRP, will streamline this process.

| wish everyone a blessed Christmas and a prosperous New Year in 2012~

&1 Patricia Sorensen
NASCOE Programs Chair
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My Trip to Africa 2011/Don Henry, CED Delaware County, Ohio

Early last summer | was surfing the web and came across an article about
orphans that caught my eye. The article was written by a former orphan who
had a heart for the 147 million orphans worldwide & had started a ministry to
increase awareness of this tragic reality. They offered the opportunity to go
and visit orphans with  the scriptural theme of James 1:27 which admonishes
us to go & visit orphans and widows. | thought to myself, | could do that, in
fact, | should do that. So | filled out the application online at Visiting Orphans
(www.visitingorphans.org ) and hit the sen d button.

In just a few weeks | found myself on a 777 Ethiopia Airlines jet headed for a

15 day adventure in Uganda & Ethiopia. It was no ordinary adventure as this

trip was called the o0Man Up to Protect & Love
first grou p that Visiting Orphans has ever sent that was mostly men. Our goal

was to simply love on orphans. | was unprepared to see the extreme poverty

there but | was taken in by the beauty of the people and landscape of these

countries. We visited 7 orphanages and 2 prisons. Many orphaned children

end up in prison being unjustly accused or abused and have no one to defend

them so they are stuck there for many years. A ministry we worked with called

60 feet ( www.sixtyfe et.org) is working to improve prison conditions for these

children, helping place them in a family setting or to provide education to give
these kids a future and hope.

There are 43 million orphans in Africa, many orphaned by the aids epidemic
and oth er diseases while many others are orphaned due to civil unrest. | have
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such admiration to those who have given their lives and put feet to their vision
to help the fatherless. In almost every situation it was one person who started
an orphanage and they  were nationals who had compassion for their own
people. We were there to come along side and provide support.

| have so many wonderful memories of spending time with these beautiful
children. | was always surrounded by kids just wanting a hug, to be held or to
spend time with a father figure. That was the biggest joy of my trip.

We also spent time in the village of Korah, located literally at the city dump in
Addis Ababa, the capital city of Ethiopia, where the unwanted lived. Many
lepers and their families, and many widows and orphans as a result of aids in
their families, lived here in deplorable conditions, finding their food by digging
in the dump. It was most heartbreaking to see the children and women
searching for scraps with  the vultures, wild dogs & hyenas.
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We were able to do some home improvement projects here as well as feed the
children goat stew. This place literally broke my heart and it is my privilege to
sponsor a child here through the ministry of Project 61 (www.p6l.org ).

| enjoyed seeing the agriculture of Uganda & Ethiopia as well. We saw large
fields of egg plant, tea bushes, sugar cane, pineapple and bananas as well as
multi -acre buildings housing roses. Most work in these countries is done by
han d. Beef cattle and goats were everywhere as well as donkeys used for
transporting goods.

We also visited a village in the bush called Chuko where 80% of the deaths are
from drinking contaminated water (see photo). 1 in 5 children do not survive to
age 6. They simply need good drinking water and we were involved with a
project which is drilling a water well in this area that will serve four villages. If
interested in helping with this project visit Glimmer of Hope
(www.aglimmerofhope.org ).

NASCOE Winter 2011/2012 $sue Pagell



| would encourage you to take a trip with Visiting Orphans. It will change your
life, expand your worldview, help you realize just how very blessed we are, and
chall enge you to do something to help others.
and | know | wi Il never be the same. If you have any questions please feel free
to contact me at quaker5@redbird.net
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2011 -20€12
NASCOE Event Calendar
DATE EVENT LOCATION MASCOE ADDITIONAL INFORMATION
REPRESENTATIVE
(Officers, Execs, 2 Year

| Pre-Megotiation Alemates, Commitiee

January 1417, 2012 Planning Meeting Chairs, Megotiation
Consultants

February 1, 2012 Distinguished Service Awards Deadline o State
MSEEEH Legslim Washington, DC | Mamiot Metro Center

Fewsletiers, Arficles, and Website infe to Area Fublicity Chairs for Judging
States miust submit DSA winners 1o Area Awards Chairpersan
Scholarship Application Deadlines (Traditonal scholarships and Members scholarship) to States [Most)

. 2012 Final Date 1o Submit scholarship appications to the Area Schalarship Chairperson
March 16-17, 2012 lowa Convention Dies Moines, [ Stoney Creak Inn
March 23-24, 2012 Blinois Convention Whittington, IL
March 28-31, 2012 SEA Rally Lexington, KY
March 31, 2072 Area Pulbicity Chairs Complete Judging
April 13-14, 2012 Neraska Siate Keamey, NE
April20-21, 2012 | SovihDakata Siate Brookings, 50
- MWA RallyMissaouri .
April 27-28. 2012 State Convention 5t Louis, MO
April 27-23, 212 MEA Rally
April 30, 2012 Maticnal Publicity Winners notified
May 3-4, 2012 Nnﬂfé(:mlr:r:nm
) Michigan/Ohiofindiana .
May 4-3, 2012 Siate Convention Dretroit, M
South Carcling State , =
June 1-3, 2012 c niion Myrie Beach, 5C
Alabama State .
June 22-23, 2012 c ntion Lake Guntersville, AL
August -7, 2012 NWA Rally Baise, ID
August 712,201z | NAGCOE Nafiena Boise, ID
- Odficers, Execs, and
September 2012 o'gm:s”" Ashville, HNC Commitiee Chairs
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NATIONAL OFFICERS

President
John Lohr
PO Box 59
Norvelt, PA 15674
724-853-5555 X 1310ffice)
7244235834 (Home)
724-832-9721 (Fax)
724-771-3682 (Cell)
john.lohr@pa.usda.gov
norlohr@gmail.com

Vice President

Mark VanHoose

6155 Nicholas Lane
Johnstown, OH 43031
7406705340 (Office)

7406705345 (Fax)

937-205-1142 (Cell)

mark.vanhoose@ohusda.gov
m_vanhoose@yahoo.com

Secretary Treasurer

Annette Hyman Shelly Odenkirk

746 Perry Road 9757 Martin Road
Strykersville, NY 14145 West Salem, OH 44287
716-652-1400(Office) 330262-1911 (Office)
585-457-7006 (Home CALL FIRST) 330464-1475 (cell)
716-9987294 (cell) 330262-7422 (Fax)
716-652-1402 (fax) shelly.odenkirk@oh.usda.gov
ayhmana@aol.com shelly.odenkirk@gmail.com

annette.hyman@ny.usda.gov

PastPresident

Myron Stroup
11238 W. 2200 Rd
Fontana, KS 66026
913-294-3751 X 104 (Office)
913757-4521 (Home)
913-294-3386 (Fax)
913-285-3398 (Cell)
myron.stroup@ks.usda.gov
nascoe.p@gmail.com
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NATIONAL COMMITTEE CHAIRS

AWARDS/EMBLEMS/
SCHOLARSHIPS

Tom Oasen

225 0O6Connor Dr
Elkhorn, WI 53121
2627233216 X 104 (Office)
2627236676 (Home)
2627233292 (Fax)
262-903-7396 (Cell)
Tom.oasen@wi.usda.qgov
oasen@charter.net

Dan Root

916 2 St. SE.

Dodge Center, MN 55927
507-3746364 (Office)
507-477-2834 (Home)
507-3746333 (Fax)
507-951-6657 (Cell)
daniel.root@mn.usda.gov
mnascoepres@yahoo.com

MEMBERSHIP

Stephanie Bradley

119 JB Ave.

Floydada, Tx 79235
806-983-5747 x102 (Office)

806-983-6426 (Fax)
3256699064 (Cell)
stephanie.bradley@tx.usda.gov
stephaniebradley07 @gmail.com

PROGRAMS

Patricia Sorensen

3918 Dills Rd.

Monticello, FL 32344
850-997-2072 X 100 (Office)
850-9927:6277 (fax)
850-933-2112 (Cell)
patricia.sorensen@fl.usda.gov
p.sorensen2l1@yahoo.com
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BENEFITS

Phillip Morton

2785 S. Oak St. Apt 11
Eugene, OR 97405
541-465-6443 (office)
541-465-6483 (fax)
541-736-3921 (Cell)

phillip.morton@or.usda.gov
philcatmorton@yahoo.com

LEGISLATIVE CO CHAIRS

Kevin Wooten

1013 Tyler Farms Drive
Raleigh, NC 27063
919-231-6126Ext. 2 (office)
919-779-6863(Home)
9194109441 (Cell)
kevin.wooten@nc.usda.gov
kpwooten@gmail.com

PUBLICITY

Tammy Eibey

1597 228 st

Manchester, 1A 52057
5638866061 ext 108(Office)
563927-6849 (Home)
563-886-2254 (Fax)
563-920-7542 (Cell)
tammy.eibey@ia.usda.gov
eibeyfarms@iowatelecom.net
siouxcitychick81 @hotmail.com

WEBMASTER

Deb Esselman

W936 County Road N

Colby, WI 54421

7157484121 (Office)
7156135556 (Cell)
7157484836 (fax)
debessel@pcpros.net
deb.esselman@wi.usda.gov
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National Association of FSA County Office Employees

746 Perry Road
Strykersville, NY 14145

CHANGE SERVICE REQUIRED

Pass Around!
Be sure all employees are giver|
the opportunity to read this
newsletter. Please allow your
County Committee this
opportunity as well.

VISIT THE NASCOE WEBSITE
AT:
www.nascoe.org

If your newsletter was incorrectly addressed or if you

received more than one copy, Please note the probler]

below, make sure the correction beside the address
below and send the change to:

)

Annette Hyman
746 Perry Road
Strykersville, NY 14145

My names is misspelled

__ My address is wrong

___ I received morthan one copy

_____ Please drop me from the mailing list

SEND ANY NEWS AND/OR PICTURES OF YOUR EVENTS TO:

Tammy Eibey

1597 220 Street

Manchester, lowa 52057

Or

siouxcitychick81 @hotmail.com



mailto:siouxcitychick81@hotmail.com

